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Transform from a managed organization to a self-running organization.
AMB RS A7 L (Human Resource Development System)

LA EEBIDMNFIC L > TERINSHEBOBEE"

16



BAEEEAR—L DDOAMAIFE - BREEAFAOEFLSEIEHES61EML  0894-38-0700
« tuwabuki4@ca.pikara.ne.jp  (Fith)

AEANDEZE | EENIMERTHH7HIC

BED MEEHiricv CBR358%EH\
FRED TROLTESE S BERICE S,

#7cBIE. PDCAY A ZILICK BN RNEC T/ OY —DiEAT,

HIBARICETS [SH& LI ZBRUET £
Y

17



